FREEDOM OF INFORMATION REQUEST
Request Number:

F-2009-01204

Keyword:

Human Resources

Subject:

APPLICATION FOR HEALTH AND SAFETY POST

Request and Answer:
This is to inform you that the Police Service of Northern Ireland has now completed its search for the information you
requested. The decision has been taken to disclose the located information to you.
Question 1
What verbal advice and guidance was given to the Chief Health & Safety (H&S) Advisor by the Human Resource (HR)
member responsible for that Branch, (bearing in mind that such advice and guidance was provided "throughout this
course of action"), and specifically advice in relation to; (i) the interview process, (ii) the written assessment, and, (iii)
how far in advance of the interview was any such verbal advice and or guidance given?
Answer
The Freedom of Information Act 2000 requires Public Authorities to release recorded information held by them at the time
of the request. This question asks for "verbal advice" and therefore is not a valid question under the Act. I have however
asked the HR member responsible if there is any recorded information that refers to verbal advice given. There is no
such recorded information.
Question 2
Did the Chief H&S Advisor receive an Equal Opportunities briefing prior to this process?
Answer
No. Selection of temporary workers does not follow the same process as permanent recruitment campaigns. Temporary
workers are not employed by the PSNI, and the nature of their requirement is regularly at short notice. All staff are
however expected to adhere to, the PSNI’s Equal Opportunities Policy in the course of their work.
Question 3
How many candidates including myself were involved in this interview process - please bear in mind I am not requesting
any personal information here, simply the number of candidates in the process?
Answer
There were a total of two candidates involved in the interview process for the post in Health and Safety to which you
refer.
Question 4
A job description different to that which I was originally given following my application for the post was presented at the
interview. I would be obliged if you could send me both job descriptions and an explanation as to why changes to it were
considered necessary.

Answer
Please find attached records numbered 2146.pdf and 2147.pdf. The changes to these Job Descriptions are minor and do
not significantly alter the role in any way. One is the Job Description, which reflects the permanent role, and some minor
changes were made to cover the nature of the role in a temporary capacity, hence the second description.
If you have any queries regarding your request or the decision please do not hesitate to contact me on 028 9070 0164.
When contacting the Freedom of Information Team, please quote the reference number listed at the beginning of this
email.
If you are dissatisfied in any way with the handling of your request, you have the right to request a review. You should do
this as soon as possible, or in any case within two months of the date of issue of this letter. In the event that you require a
review to be undertaken, you can do so by writing to the Head of Freedom of Information, PSNI Headquarters, 65 Knock
Road, Belfast, BT5 6LE or by emailing foi@psni.pnn.police.uk
If following an internal review, carried out by an independent decision maker, you were to remain dissatisfied in any way
with the handling of the request you may make a complaint, under Section 50 of the Freedom of Information Act, to the
Information Commissioner’s Office and ask that they investigate whether the PSNI has complied with the terms of the
Freedom of Information Act. You can write to the Information Commissioner at Information Commissioner’s Office,
Wycliffe House, Water Lane, Wilmslow, Cheshire, SK9 5AF. In most circumstances the Information Commissioner will
not investigate a complaint unless an internal review procedure has been carried out, however the Commissioner has the
option to investigate the matter at his discretion.
Please be advised that PSNI replies under Freedom of Information may be released into the public domain via our
website @ http://www.psni.police.uk/
Personal details in respect of your request have, where applicable, been removed to protect confidentiality.

